
 

   

 

 

Citation for the Admission of Madison Faber into the Paul Harris Fellowship for 

Services to Rotaract and Outstanding Leadership at the Rotary Club of Wellington 

President’s Cocktail Party, Premier House, 26 June 2019 - President Marion 

Cowden presiding. 

 

Maddy has been the President of the Wellington Rotaract club since early 2018. She took over 

from a dying club, down to three members when she stepped into the role. In the past year 

Maddy has turned the club around; not only has membership grown to more than 20 active 

members, the club has taken on numerous community projects, development projects for its 

members, and is on track for a bright future. During this time, Maddy has demonstrated 

outstanding leadership qualities, well beyond her years, and she has made a significant 

contribution to Rotary’s causes through her leadership. Because of her leadership, Maddy is 

worthy of recognition as a Paul Harris Fellow. 

Leadership can be defined as influencing, and empowering others to achieve the goals of 

Rotary. As Rotaractors and Rotarians, we all have a passion to serve our communities: local, 

national, and international; a good leader will channel this passion into action. It is a skill, and 

one that takes most people many years to master. Maddy constantly and consistently 

demonstrates the attributes of an outstanding and remarkable leader. 

Maddy has always provided a drive for members to be active and undertake projects, 

something which is vital to give meaning to club members contributions. From the first movie 

night for the children of Wellington hospital last year, Maddy has driven the club to be 

continually involved in the community. Maddy works through others: she has established 

committees to cover various aspects of service, for both the community and for members. 

She empowers these committees, taking on a leadership and coaching role, letting them 

remain responsible for their field. She ensures ideas are taken up by these committees, 

restraining from jumping in herself, and demonstrating to others how to work together as a 

club. This approach is more challenging than it seems, but Maddy does it with ease. It ensures 

that the club is vibrant, a place for membership development, and has sustainable leadership 

grown, and that ambition does not burn out members. 

Maddy demonstrates vision for the future of Rotaract. Succession planning for the club has 

been a key part of decision making since the club rebuilt itself under her leadership. Maddy 

takes a long-term approach here, driving to ensure that there are leaders for the future, but 

also ensuring there are development time and opportunities, to ensure young members are 

supported rather than overwhelmed. Vision extends beyond the Wellington Rotaract club, 



and Maddy has been involved in plans to grow Rotaract within the district. She has worked on 

the groundwork for a Rotaract club in the Hutt, as well as two other clubs in the lower North 

Island. She takes a pragmatic approach; she has avoided rushing in to start Rotaract Clubs as 

a ‘fad’, instead tempering the desire to expand on paper, to ensure there are sufficient people 

and supports to make any new clubs sustainable. While it is tempting to rush expansion, 

Maddy demonstrates awareness and tact to ensure that initiatives will continue perpetually; 

there is no benefit to any program that collapses as fast as it started. Maddy’s contributions 

are an asset to building a sustainable Rotary. 

The most important concept for a Rotaractor should be people. Our service is to improve the 

lives of people; our service is only possible through people. People are at the core of Maddy’s 

leadership decisions, and it is clear, beyond this, that looking after the welfare of people is a 

core value for Maddy. Maddy constantly works to bring out the best in people: she looks for 

their strengths, and how to build them up to allow members to take on more in Rotaract; but 

more than this she looks at how to make them want to take on more. Maddy sees potential 

in people and works to bring this out. This is a necessary aspect of leadership, to develop 

people capable to continuing the Club’s good work after her. 

Maddy’s leadership is at a level well beyond her years. She is an example who many 

established leaders could learn from. She puts people at the forefront of her leadership. 

Maddy’s contribution to Rotary through her leadership has been remarkable, and she is very 

deserving of recognition as a Paul Harris Fellow. 

 


